CUPE WIRE

Official Publication of the Canadian Union of Public Employees, Local 38
1439—9th Av. SE, Calgary, T2G 0T4, Phone (403)233-2700 Fax (403)290-1757
Email—office@cupe38.org Website-www.cupe38.org

VOLUME 30 ISSUE 5

MAY 2022

Zoom Into the General Meeting

With the easing of restrictions on indoor gatherings by
Alberta Health Services, the Executive of Local 38 is
being cautious and has made the decision to cancel in-
person meetings for May.

The May 24, 2022 Regular Membership meeting will
be held through an on-line Zoom meeting. We encour-
age every card-carrying member to contact the office
for the specific details to attend the meeting.

In an attempt to balance the confidentiality of the
meeting with access for our members, we are asking
the following:

1. Contact the Union Office at 403-233-2700 or of-
fice@cupe38.org to obtain the access code for the
meeting.

2. When entering the Zoom meeting, please ensure
your camera is on and that you identify yourself.
We will need to confirm and record the name of all
attendees. If a participant cannot be identified,
they will be removed from the meeting.

3. Once the meeting starts, attendees will be given
the instruction to turn off their camera if they de-
sire to improve bandwidth.

4. If speaking, please activate your camera so other
delegates can see who is speaking.

[ want to thank everyone for their understanding dur-
ing these times. While we prefer in-person meetings,
to ensure the health and safety of our members, on-
line meetings are needed to continue the democratic
operations of our Local.

Local Economy Benefits with Strong Public
Pension Plans

We all see the direct benefit of pensions to those individuals
that receive those pension payments, but have you consid-
ered the bigger impact on society? The Canadian Centre for
Economic Analysis (CANCEA) has done just that for the Ca-
nadian Public Pension Leadership Council (CPPLC). The
CPPLC is a non-partisan group of senior public sector pen-
sion plan leaders from across the country that represent 12
plans in seven provinces. Their mission is to promote
thoughtful, evidence-based, national pension policy discus-
sion.

There are over 1200 Public Sector plans across the country.
With over 5.26 million, active and retired members of Cana-
dian Public Sector Pension Plans (CPSPP), the membership
is equivalent to the population of British Columbia. A large
portion, 65% of contributing members, are women. There
are 3.41 million active members and 1.85 million retired
members. This figure bodes well for the future sustainabil-
ity of the plans, as they have more than two working mem-
bers contributing for every one retiree leaving the work-
force.

This report, commissioned by the CPPLC, looks at the im-
pacts to all of society in regions across the country, where
there is a strong public sector pension in place. The results
are unquestionably positive for those regions, and their
economic resiliency.

A large federal impact identified in this study, is the impact
directly to the Gross Domestic Product (GDP) of Canada. In
2019, Canada’s GDP benefitted by around $82 million as a
result of CPSPPs across the country. CPSPP’s hold over
$1.27 trillion in assets and investments in Canada and inter-
nationally. This resulted in $96 billion generated annually
over the last five years for these plans. While the plans are
paying out approximately $49 billion, this balance provides
ongoing sustainability.

This investment activity, spurs on its own positive impact
to our economy by supporting around 877,100 jobs and
$33 billion in wages across the country. This is done
through CPSPP’s investing in small start-ups, infrastructure
and buildings, as well as investments in the markets. All
investment activity has a trickle effect to many other indus-
tries and sectors.

Continued on Page 3
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CUPE Local 38 Committees

CUPE Local 38 established standing committees within
the Local to support communications, events and calls
to action on a variety of issues. These committees are
only effective with the participation of the members
and we will be holding elections for these committees
at the May Regular Meeting. Typically these commit-
tees meet monthly with the exception of July and Au-
gust. Some of these meetings are being held online
due to the pandemic, but we are beginning to meet
more in-person.

The Local currently supports four committees, the
Public Relations and Education Committee (PR & Ed),
the Social Committee, the Occupational Health & Safe-
ty Committee (OH &S) and the Equal Opportunities
Committee (E.O.). Each one requires a different level
of commitment, depending on the required delivera-
bles of each committee.

The PR & Ed Committee has a monthly commitment to
produce the newsletter for members to keep up to
date on information regarding the Union and the
workplace. This newsletter is now distributed via per-
sonal email and is sent out every month except July
and August. The committee meets to discuss the con-
tent of the upcoming newsletter and any articles for
the CUPE 38 website. In addition, this committee is
tasked with selecting the winners of the annual schol-
arship award based on written submissions.

The Social Committee is tasked with planning and or-
ganizing the annual Children’s Christmas Party and the
annual Retiree’s Banquet. While these two events
have been impacted by the pandemic for the last two
years, the goal for 2022 is to get back to holding these
events live. This committee also organizes other social
events such as the Christmas Social, held at the Decem-
ber membership meeting, when face to face meetings
are possible.

The OH & S Committee meets to discuss health and
safety issues at our workplaces. They arrange and
participate in site inspections at various locations op-
erated by our employers. They report back to the
members on any issues and how they are resolved at
membership meetings. Unfortunately, due to the pan-
demic, site visits have been on hold, so the committee
often discusses and participates in online training of-
fered by the Alberta Municipal Health & Safety Associ-
ation (AMHSA) to keep the committee members up to
date on new rules and legislation.

Continued on Page 3

Scholarships Available

CUPE Local 38 offers two scholarships in the
amount of $1,000.00 each, to be awarded in Octo-
ber of each year. These scholarships are open to
card carrying members, or their eligible depend-
ents. Each applicant must be enrolled in full-time,
post-secondary studies, and they must submit a
one thousand (1,000) word essay on one of the fol-
lowing topics:

1. How can Calgary-based unions work together to
create positive change?

2. What can unions do to engage their members
more effectively in a virtual environment?

3. Municipal unions, such as CUPE 38, operate in a
political environment. Describe challenges and
opportunities that these unions face because of
the political environment, and strategies or tac-
tics that could be used to address them.

The essays will be assessed on the following crite-
ria: quality of research, degree of analysis, and ad-
herence to the chosen topic. Submissions will be
evaluated by CUPE Local 38’s Public Relations and
Education Committee. Please note that all submis-
sions must clearly indicate the chosen topic.

Entries can be submitted by email or fax (403-290-
1757). Email attachments should be in Microsoft
Word format. Proof of enrollment must also be pro-
vided at the time of submission. The deadline for
submission is August 24, 2022. Successful applicants
will be advised by letter or e-mail and CUPE Local 38
reserves the right to publish the names and essays of
the winners.

For further information, please contact Local 38 at
403-233-2700 or by email at office@cupe38.org
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Local Economy Benefits with Strong Public
Pension Plans
Continued from Page 3

55,500 small businesses are supported across the coun-
try from pension recipient spending and investing.
39,800 of those businesses employee 10 people or less.
This is what you see at the more local level, in your city
and community. In Alberta, we have a larger number of
people under the age of 35. The public pension plans
support approximately 42% of jobs occupied by those
under 35 due to retirees spending, mostly in the retail
and hospitality sectors. When retirees receive their pen-
sion, they will generally spend a large portion on goods
and services in their local community. Their demand for
goods and services, in turn, supports local business and
provincial industry, which drives the contribution to em-
ployment.

In your local economy, for every $10 paid to a retiree,
$16.72 of economic activity is generated. This goes
back to the retirees spending and investments in the
community, which supports jobs, but also includes
the spending of the pension partners in those house-
holds. In fact, the economic benefit to the entire fam-
ily of the pension recipient is improved, as the retir-
ee is less reliant on family to support their lifestyle
and health after retirement. As a result, the entire
family’s economic outlook is brighter.

Both federally and provincially, benefits are seen in the
tax revenue stream on pension income payments. In fact,
for every $10.00 paid to a retiree, the government sees
$4.37 in tax revenue. This amount resulted in an in-
crease of $21 billion tax revenue, combined for both lev-
els of government in 2019. This added revenue could
then be used for public education, healthcare and infra-
structure.

There is also a benefit to employers that offer public sec-
tor pension plans. As the current job market indicates, it
is becoming more difficult to recruit and retain staff.
When a public sector pension is attached to a job offer,
employers get ahead of the pack when potential employ-
ees are weighing the benefits of several job offers.

Public Pensions are good for everyone! Our society
needs more of these plans to ensure more Canadians can
retire with dignity and can be self-sustaining, and less
likely to have to rely upon government funded income
programs in retirement. We can see the impact of these
plans in job creation, support for small business, tax rev-
enue generation and finally, in our homes with our fami-
ly. Our leaders need to tap into this unique economic
driver and expand it to positively benefit Canada’s eco-
nomic resiliency.

ENMAX Sub-Committee
Meeting and Elections

CUPE Local 38 will be holding an ENMAX Sub-Local
meeting on Thursday, May 26 at 5pm. The purpose of
this meeting will be to elect the sub-local Chairperson
and Recording Secretary. You must be in attendance,
or have a letter on file indicating you want your name
to stand for a position. You will need a nominator at
the meeting to ensure your name is brought forward
to the membership for consideration.

All CUPE Local 38 members at ENMAX are eligible to
attend, but you must have a membership card to let
your name stand for any of the representative posi-
tions. This meeting will be held virtually, so please
contact the office at office@cupe38.org and provide
your personal email address and obtain the link for
this meeting.

CUPE Local 38 Committees
Continued from Page 1

The E.O. Committee is a place for members to discuss
employment equity, diversity, inclusion and social move-
ments. The committee reports on these issues at the
membership meetings and encourages members to par-
ticipate in local workshops and events around these is-
sues. Historically, the E.O. Committee has organized vol-
unteers to help out at the Women'’s Centre and other
charitable work.

Each committee is comprised of 5 members, except the
OH & S Committee has 6 members. The reason for the
additional member on OH & S is to provide a balanced
committee, with 4 members from the City of Calgary and
2 members from ENMAX to partner in the site inspec-
tions. Each committee also has an Officer assigned as a
liaison to the Executive Board. If you are interested in
sitting on any of these committees, please contact the
office to obtain the link for the next Regular Meeting, to
be held on May 24, 2022.

THOUGHT FOR THE MONTH
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. “The elevator to success is out
of order. You’ll have to use the
stairs...one step at a time”.
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~Joe Giraro
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REGULAR MEMBERSHIP MEETING

All CUPE 38 Card Carrying Members
Invited to Attend

When: Tuesday, May 24, 2022
at 7:00 p.m.
Where: Via ZOOM
(SEE FRONT PAGE FOR DETAILS)
Business: Regular & Elections

Elections:

1. One (1) Executive Member-At-Large—2 year term.

2. Six(6) Members to the Occupational Health & Safety Committee
(4 members must be City employees).

3. Five (5) Members to Public Relations & Education Committee.

4. Five (5) Members to Equal Opportunities Committee.

5. Five (5) Members to Social Committee.

6. Seven (7) Delegates to CUPE Calgary District Council.

7. Delegates to Calgary & District Labour Council.



