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The right to know about 
workplace safety: 

Take the free ecourse on Alberta’s 
Occupational Health & Safety Act 

Source: CUPE Alberta 

In light of major revisions to its Occupational 
Health and Safety (OHS) Act, the Alberta Govern-
ment has partnered with the Canadian Centre of 
Occupational Health and Safety to develop and 
deliver a free e-learning course for provincial 
residents. The revised OHS regulations, which 
came into effect June 1, include the right of 
workers to refuse unsafe work, the right to 
know about potential safety hazards, and the 
right to participate in safety discussions. 

The CUPE Health and Safety Department would 
like to encourage all members in Alberta to take 
advantage of this free course, to start learning 
about the sweeping changes to the legislation, 
and to support committee co-chairs and repre-
sentatives in their roles and responsibilities. 

Register for the ecourse at: 
https://www.ccohs.ca/distributors/alberta/ 

Get involved in health and safety discussions in 
your workplace! 

Union Membership Delivers 
Economic Benefits 

 

What’s the best investment an ordinary working Ca-
nadian can make? 
 
 Real estate? 
 A balanced investment fund? 
 The next hot tech stock? 
 Bitcoin? 
 
The surprising answer is: none of the above. By far 
the best investment most working Canadians can 
make is to join a union. Let’s have a closer look. 
 
Union members in Canada are paid, on average, an 
extra $5.26 an hour, $180 more weekly, and over 
$9,000 more per year than non-unionized workers. 
This union wage premium is about 20 per cent high-
er than non-unionized wages. 
 
When adjusted for age, gender, education, industry 
and other characteristics, the union wage premium 
is estimated to be lower, but still amounts to five to 
20 per cent more than non-union workers. It is con-
siderably higher for younger workers and generally 
greater for women and lower paid workers, thanks 
to unions’ fight for equality at the bargaining table 
and in the courts. Also, union members benefit from 
much better access to pensions, supplementary 
health benefits, paid leave, and better job security 
than non-union workers. 
 
A vast majority of union workers have access to su-
perior defined benefit pension plans and better ac-
cess to all other forms of benefits than non-union 
workers. The total additional value of these benefits 
often exceeds the union wage premium, boosting the 
total union wage and benefits premium. 
 

Continued on Page 3 
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CUPE Participates in Community Events 

Labour Day weekend marks the end of summer for some, but for 
Unions and District Councils it is a weekend to celebrate and rec-
ognize the struggles of all workers, past and present.  The Calgary 
and District Labour Council has sponsored the Annual Labour Day 
BBQ at Olympic Plaza for many years and for so many good rea-
sons.  They bring together many different unions and organiza-
tions in the community to show their support for the employed, 
unemployed and under-employed people of our city.  It is a free 
event that provides food, fun and friendship across all walks of 
life.  This year the event encountered some chilly, wet weather, 
but that did not stop the volunteers from putting on a great BBQ.  
Thank you to all those who participated and we hope to see you in 
the sunshine next year! 

The weekend also included the 27th Annual Pride Parade and our 
affiliate organization, CUPE Calgary District Council, participated 
in style.  The float entered by this organization represents the 
commitment of our support to the Calgary LGBTQ community.  
We are honored to walk alongside these trailblazers of human 
rights and to add our voices to their ongoing fight for equality.  
The event is not only a sight to behold, in all its rainbow splendor, 
it is an experience full of laughter and positive energy.  We en-
courage all our members to participate and come out for a color-
ful walk in the core. 

Equality, diversity and inclusion are some of the things CUPE 

stands for; not just for workers but for everyone.  Every barrier 
CUPE is successful in tearing down benefits everyone in our socie-
ty.  These can be local, national or global issues, CUPE and their 

affiliates will take on the fight.  We encourage our members to 
take part in events supporting this focus. 

Save the 
Date! 

The 2018 Local 38’s Children’s 
Christmas Party will be held on Sat-
urday, December 8, 2018 from 9:00 
to 11:00 a.m.  

The party will be held again this year 
at the Genesis Centre,  
7555 Falconridge BV NE.   
 

Registration forms will be 
available in the October 
2018 issue of the CUPE 
Wire as well as in a pdf 
format on our website at 
www.cupe38.org  

 

 THOUGHT FOR THE 

MONTH 
 

No one forces a person 
to be negative, and no 
one forces anyone to be 
positive.  The choice is 
up to an individual and 
that person alone. 

~Byron Pulsifer 

Connect with CUPE 38 

 

Email: office@cupe38.org 

Phone: 403-233-2700 

In-person: 1439 - 9th AVE SE,  

Calgary, AB T2G 0T4 

 

mailto:office@cupe38.com
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Union Membership Delivers Economic Benefits 

Continued from Page 1 

The additional wages and benefits workers gain from 
union membership make for an exceptional return on 
investment: annual union dues in Canada average 1.6 
per cent of workers’ wages, less than $800 annually. 
This means the actual return on union dues, the direct 
benefits of workers collectively bargaining and acting 
in solidarity with each other, provides an average pay-
back of at least five to one, and a minimum return of 
400 per cent annually, and usually much more 
than that. 
 
That’s a far better return than investments in real es-
tate, mutual funds, the stock market or high-tech, and 
one that provides less risk and greater security. 

The Latest on the Economy 
 

The Bank of Canada’s assumptions in July 2018 predicts 
oil prices will remain near recent average levels. The 
per-barrel prices in US dollars for Brent, West Texas 
Intermediate (WTI) and Western Canada Select (WCS) 
have recently averaged close to $75, $70 and $50, re-
spectively, about $10 higher than assumed in the Bank’s 
April Report. 
 
The City of Calgary released an Inflation Review report 
in August 2018 showing the Calgary inflation rate at 
2.12%.  Even if we exclude the volatile items such as 
food and energy prices, current inflation in Calgary is 
1.3%.  According to other indicators, this is in line with 
the economic activity in the rest of Alberta.  The Alberta 
Average Weekly Earnings on a year to date basis is up 
by 3%.  Alberta’s Gross Domestic Product (GDP) by in-
dustry grew by 4.9% in 2017, the largest gain among 
the provinces. 
 
Highlights from the Calgary Inflation Review: 
 
 In July 2018 headline inflation in Calgary rose to 

2.12 percent from July 2017. The inflation rate over 
the first seven months of 2018 was 1.40 percent 
using the twelve-month moving average.  

 Transportation inflation is the major contributor to 
consumer price inflation in Calgary. It added 1.04 
percentage points to inflation as oil prices contin-
ued to firm up which has translated into rising costs 
including those for servicing automobiles. The sec-
ond largest contributor was food and shelter adding 
0.68 percentage points.  

 The impact of United States tariffs and retaliatory 
tariffs by Canada is beginning to manifest itself in 
higher prices. As looming trade disputes linger be-
tween the United States and its trading partners, 
including Canada, this has increased the anxiety and 
uncertainty around expected investments in Cana-
da. Changes in business sentiments add a layer of 
complexity to decisions of monetary au-thorities. 
Monetary authorities may require additional inter-
est rate adjustments to achieve price stability. Alu-
minum and Steel are major input components used 
in the goods-producing sector. Calgary consumers 
will be affected by the tariffs imposed by the United 
States of 10 percent and 25 percent, respectively.  

 Higher tariffs and retaliatory tariffs will raise prices 
across all indus-tries and participants. This is be-
cause the inputs of one industry are outputs of oth-
ers. Therefore, where supply chains are tightly or 
loosely linked, we sooner than later will begin to 
feel the full impact of tariffs.  

 

Attention Local 38 Stewards 

Education Opportunities are upcoming 
for the Fall and Winter.  Courses and 
workshops being held in Calgary are 
available through CUPE and our affili-
ates CCDC and CDLC.  We will be send-
ing emails to our Stewards advising of 
the offered courses and workshops and 
the dates.    If interested in attending 
please contact the Union Office at 403-
233-2700. 

Local 38 Committee Vacancies 

We are looking to fill our Committees!  If interested in 
participating on one of the Committees please put your 
name forward at the September 25, 2018 Regular Meet-
ing or contact the office at 403-233-2700 and  
submit your name.  Vacant positions are noted on the 
last page of this publication. 
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REGULAR MEMBERSHIP MEETING 
All CUPE 38 Members Invited to Attend  

 

When: Tuesday, September 25, 2018  

at 7:00 p.m. 
Where: CUPE 38 Office  

1439–9 Avenue SE 

Business: Regular & Elections 

 

Elections: 
1. One (1) Executive Member - 1  year term 
2. One (1) Member to Occupational Health & Safety Committee (must be City 

employee) 
3. Two (2) Members to Equal Opportunities Committee 
4. One (1) Members to Social Committee 
5. Two (2) Delegates to CUPE Calgary District Council 
6. Two (2) Eligible Delegates to National Sector Conference, November 5-8, 

2018 in Ottawa 


