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Decent work a priority for Canada’s unions

October 7th is the World Day for Decent Work and this
year’s global theme is “Change the Rules.” Around the world
and here in Canada, unions mark the Day for Decent Work
by organising, campaigning and advocating for improved
working conditions for all workers.

The Canadian Labour Congress, an national organization
representing Canadian Unions, is conducting campaigns call-
ing on the federal government to address key issues affect-
ing working people; calling for a change of the rules to cre-
ate decent work and dignity for all Canadians.

“Improving the lives of all workers is always a top priority
for Canada’s unions. The current climate of precarity and cut
backs in Canada makes it more important than ever to advo-
cate for good jobs to ensure stability and dignity for every
Canadian worker,” said CLC President Hassan Yussuff. “We
believe that decent work must include access to affordable
child care, bankruptcy protection for workers’ pensions and
proactive pay equity legislation, just to name a few.”

On this Day for Decent Work, Canada’s unions are calling on
the federal government to prioritize access to decent work
in Canada by taking the following steps:

e Restore the federal minimum wage to $15 per hour,
indexing it to wage growth, and bring back full employ-
ment as a primary policy target;

e End wage discrimination and adopt strong, proactive
pay equity legislation incorporating the recommenda-
tions of the 2004 Pay Equity Task Force. Women’s wag-
es shouldn’t come at a discount, but the gender pay gap
in Canada hasn’t improved in decades. In fact, for many
women it’s getting worse. Making pay equity the law
would ensure different jobs are compared for
their value in the workplace and evaluated based on
skill, effort, responsibility, and working conditions, leav-
ing no room for gender discrimination;

e Reform bankruptcy laws to include protection for work-
ers’ pensions and benefits. Workers trade higher wages
today in exchange for a pension in retirement - it's
wrong to force them to the back of the line when an em-
ployer goes bankrupt;

Continued on Page 2

Alberta Labour’s Plan for our Future

The Alberta Federation of Labour (AFL), a provincial
umbrella organization representing labour, is work-
ing on a plan for the future challenges Alberta is fore-
casted to encounter over the next 10 to 20 years. It
is important for all aspects of life to be considered
when making plans for the future, as our education,
healthcare and economy all play significant roles in
shaping what Alberta looks like in the future.

While some of these planned steps may be out of
your realm of work, understanding their importance
and the impacts, and chain reactions these factors
may create, will help you to lobby for and add your
support for these changes with current and future
governments. This will keep us heading in the right
direction, no matter what government is in power.

e Provide strategic support to Alberta’s oil and gas
industry to build pipelines to the West to open
up our available markets. Along with this, reduc-
ing our carbon emissions, as much as possible,
for each barrel of oil, keeps Alberta viable to
markets with increasingly stringent emissions
standards.

e Diversifying our economy is a promise many pol-
iticians have touted over the years, but until re-
cently, little action has been taken to lay the
groundwork for this to occur. Keep the govern-
ment in power, on the right path so that we don’t
get left behind. We need a focused plan on how
and when that diversification will take place.

¢ Investing in public infrastructure and public ser-
vices is important to job creation, economic
growth, enhanced productivity and competitive-
ness for Alberta businesses. Past governments
that implemented cuts to services and austerity
budgets have left Alberta playing catch up today.
Let’s not simply catch up, but forge the new path
ahead!

Continued on Page 3
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EVENT NOTICE:

CALGARY HITMEN
TEDDY BEAR TOSS

= Sunday,
'K December 9, 2018
p @ at 2:00 pm

Your Social Committee is pleased to
offer discounted tickets for this event.

Tickets will be on sale from
November 1st to November 29th

The list of shop stewards selling tickets
will be published on the website at
www.cupe3d8.org
on November 1st

Tickets are $10.00 each with a maximum
of 4 tickets per LL38 member

CASH ONLY - NO REFUNDS

Tickets are first come first serve with no
reservations taken

Tickets are NOT available thru the

Union office

For further information please contact
the event coordinator Marlis Handy at:
mahandy@shaw.ca

Decent work a priority for Canada’s unions

Continued from Page 1

e Make workplaces safe by strengthening federal legisla-

tion on sexual harassment and violence. Sexual harass-
ment and violence remains a very serious barrier to
women’s equality, especially in the workplace. Sexual
harassment and violence can have serious conse-
quences on women's physical, emotional and mental
health, and on their work performance. It can compro-
mise their ability to advance in the workplace and
even lead to job loss;

e  Fix the child care crisis and commit to long-term fund-
ing for high-quality, public, universal, affordable child
care. Access to quality, affordable child care is about
economic justice for women. Child care makes it possi-
ble for women to get a decent job, support their fami-
lies, build a career, and further their education or skills
training; and

Decent work means equal opportunities for everyone to
get work that is productive and delivers a fair income, se-
curity in the workplace and social protection for families,
better prospects for personal development, and social inte-
gration.

Local 38 Awards Scholarships

Local 38 would like to thank all appli-
cants who submitted essays for one of
the two $1,000 scholarships offered by
Local 38. The Public Relations & Educa-
tion Committee has made their selec-
tions and awarded the scholarships to
Mikaela (York) Ahloy & Kristian Thomsen.

Congratulations to the
winners!

THOUGHT FOR THE MONTH

““n a world whefe
anything’, be Kki|nd.
7/ ~Aut hor Unkt
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Alberta Labour’s Plan for our Future
Continued from Page 1

e Revamping government procurement policies allows
public tax dollars spent on infrastructure to benefit
Alberta workers, communities and businesses. In-
cluding Community Benefit Agreements will empha-
size the public interest by awarding contracts to
companies that hire local, buy local and achieve
thresholds related to environmental, social and eco-
nomic factors. It should also ensure these compa-
nies comply with labour standards, provide fair pay
and training for Alberta workers.

These are just a few steps in the plan to shape Alberta’s
future. If you are interested in following the progress
and giving your input to this initiative visit
www.nextalberta.org for up to date information.

Save the Date!

The 2018 Local 38’s Children’s Christmas Party will
be held on Saturday, December 8, 2018 from 9:00 to
11:00 a.m.

The party will be held again this year at the
Genesis Centre, 7555 Falconridge BV NE.

Registration forms are included as an
attachment in this issue of the CUPE
Wire, or print off the pdf registration
form located on our website at
www.cupe38.org.

#AIl | Al O 61 1" Ol
The Social Committee is looking for volunteers to
assist with the Christmas Party. If you are able to

volunteer please call the office at 403-233-2700 or
send an e-mail to office@cupe38.org

Connect with CUPE 38
Email: office@cupe38.org
Phone: 4032332700
In-person: 1439 9th AVE SE,
Calgary, AB T2G 0T4
Online: cupe38.org

World Day for Mental Health - October 10
SOURCE: CMHA, Mental lliness in the Workplace

In Canadian workplaces, about a third of short-term
and long-term disability claims are attributed to men-
tal health problems and illnesses. But the prevalence of
workplace mental health issues is likely higher, for
many workers report they are hesitant to tell their
manager they are suffering from depression, anxiety,
or other psychological challenges. They are more likely
to report to their own family doctor, with depression
alone now equal to high blood pressure in terms of the
top issue that physicians see in their practice.

e 7 million - 1 in 5 Canadians (7 millions) will expe-
rience a mental illness annually, yet only half, 1 in
10 Canadians, use health services for mood and
anxiety disorders each year.

e 7% - Percentage of working Canadians who report
that their work is the most stressful part of their
day.

e 16% e Percentage of working Canadians who say
their workplace is a frequent or ongoing source of
feelings of depression, anxiety or other mental ill-
ness.

e 38.6% - More than a third of all workers surveyed
said they would not tell their current manager if
they were experiencing a mental health problem.

e 82% - More than eight in 10 employees with men-
tal health issues indicated it impacted their work,
while only 53% of those with physical health is-
sues said it impacted their work.

e 63% - Percentage of physicians who reported that
depression, anxiety, and stress disorders as the
fastest-growing issues over the past 3 years.

e 17% - Percentage of Canadians who reported that
they have taken time away from work and school

. tg.deal with a pgrsonal mental health issue.

O é& - @t anadians who reported that
they had taken time”@8way from work to help a fam-

ily member or close friend with their mental ill-

ness.
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REGULAR MEMBERSHIP MEETING
All CUPE 38 Members Invited to Attend

When' Tuesday, October 23 2018

at 7:00 p.m.
Where: CUPE 38 Office

14 3-9 Avenue SE
Business: Regular & Elections

A notice of motion will be brought forward to send two
(2) eligible delegates to the Parkland Institute's 22nd
Annual Conference - November 16-18, 2018 in Edmonton

Elections:
1. One (1) Trustee - Term to April 2019



