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Alberta Economy Set To Grow Faster
than Any Province in 2017

Huffington Post Canada

Alberta's economic growth is set to beat all Canadian prov-
inces next year and the one after, says a TD Provincial Eco-
nomic Forecast released Thursday.

Alberta is set to see GDP growth of over two per cent in
2017 and 2018, thanks in large part to rising oil production
and new oil sands projects coming online, the forecast said.

That growth stands in stark contrast with this year, which
saw Alberta's economy contract by about three per cent
due to low oil prices and the Fort McMurray wildfire.

"While certainly an improvement, the pace of growth is
only about half that recorded coming out of the previous
recession and economic activity will still fall short of 2014
levels," the forecast said.

Next year's recovery will nevertheless represent an im-
provement over Alberta's current fortunes, which saw the
unemployment rate jump to 8.6 per cent in July — the high-
est it's been in over two decades.

The second half of 2016 is expected to be kinder to Alberta
thanks to reconstruction efforts in Fort McMurray, which is
expected to continue into next year.

CHART 1: REAL GDP GROWTH BY PROVINCE
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Source: Statistics Canada. Forecast by TD Economics as at September 2016
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The 12 Hour Day?

Lately, Local 38 has been approached by some
areas to implement a 12 hour shift schedule.
Local 38’s regular hours of work are 35 hours
per week, Monday to Friday. When considering
this option, the evidence available to us indi-
cates significant negative impacts on the indi-
vidual who would be forced to work such a shift.
These impacts include:

e Productivity may be
negatively affected
by fatigue due to
long hours. Stud-
ies have shown that
employees on twelve
hour shifts are more
prone to make er-
rors as a result of
fatigue.

e It may be more diffi-
cult to locate em-
ployees to replace certain shifts. In a typical
work week, employees from the prior shift
are generally asked to stay and work longer.
Seeing as now employees work 12 hour
shifts, it is not advised to ask employees to
work extra time.

e Some employees may find it more difficult to
adapt to longer work hours and tend to pre-
fer the traditional work week, particularly
with work life balance and significant de-
mands at home.

In many safety sensitive industries, there are
limits to how long an employee can engage in
work. For example, railroad workers, airline
pilots, truck drivers, to name a few all have reg-

ulated limits on hours of work.
Continued on Page 3
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Do you know Joe?

Come out to meet Joe Ceci, former CUPE 38 member, City
of Calgary Councillor and now Calgary-Fort MLA on No-
vember 4, 2016!

Put on your dancing shoes and join
us for an evening of live music,
libations, and conversation at Stu-
dio Bell, home of the National Mu-
sic Centre. Hosted by the Calgary-
Fort NDP.
November
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Children’s Christmas Party
Application Enclosed

& The application for the 2016

{ Children’s Christmas Party to be
held on Saturday, December 3rd is
inserted into this issue. If you are
a card carrying member of CUPE
Local 38 and have a child/children
born in 2006 or later, please com-
plete and remit the form to Mail
Code: 132 no later than November
| 10th, 2016.

If you require a union card or fur-
| ther information, please contact
the union office at 403-233-2700
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Local 38 Awards Scholarships!

On behalf of the Public Relations and Education Commit-
tee, thank you to everyone who submitted an essay, and
best of luck in your studies.

Congratulations to Lillian Liu and Sean Lam , who were
this year's scholarship winners. The following is an ex-
cerpt from Lillian Liu’s essay on "The Relevance of Un-
ions in Canadian Society".

"..To discover the relevance of unions in Canadian socie-

| ty, one need only look no further than the annual long-

weekend. Labour Day, a national holiday that has
evolved'into a popular weekend celebration, has its
origin rooted in Canada's early labour movement. Since
the mid-1800s unions spread throughout British North
AmegiGa, e. And om their historical development and
emphasis on workers' rights, modern Canadian society
has since enjoyed the many benefits of improved work-
ing conditions brought about by their efforts.

In 2015, there were approximately 4.8 million unionized
workers in Canada, accounting for 31.8% of all employ-
ees. With nearly one third of the working population
impacted by unions, the relevance of organized labour, is
evident in the numbers. Such statistics, even so, may
not fully encapsulate the influence of unions, ... however,
as their relevance is not solely restricted to unionized
workers. The influence that unions have on the work-
place has been shown to extend beyond the members
they directly serve, helping to shape the overall Canadi-
an working environment. The extent of such contribu-
tions are evidenced by the following: 1) improved work-
ing conditions, including shorter working-days, the cre-
ation of Employment Insurance (EI), maternity leave
benefits, and stronger occupational health and safety
regulation; 2) the protection of workers' rights and 3)
an increase in employee empowerment.

..workplace conditions that Canadians enjoy and are
accustomed to are the result of hard-fought efforts by
the labour movement. For example, in 1872 the "Nine-
Hours Movement", conceived by a group in Hamilton,
Ontario, paved the way for the right to shorter working
days ...a reduction of two to three hours per day for most

'I'\,Iml'kers at the time.

As unions pushed for changes with maternity leave and
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The 12 Hour Day?
Continued from Page 1

The U.S. Centre for Disease Control has linked
long working hours to feelings of decreased alert-
ness and increased fatigue, lower cognitive func-
tion, declines in vigilance on task measures and
increased injuries. Two studies cited by the CDC
comparing 8 and 12 hour shifts linked increased
physical fatigue, smoking and alcohol use to the
12 hour shift.

The evidence is mounting that 12 hour shifts pre-
sent a significant negative impact on overall em-
ployee health and wellness. Many Local 38 mem-
bers came to the City to establish a work-life bal-
ance. Critical to any work-life balance is hours of
work and shift schedules. If the City is serious
about implementing employee wellness initia-
tives, they should start by maintaining the current
length of shifts rather than expanding towards 12
hours.

Local 38 Awards Scholarships
Continued from Page 2

workplace safety education and training and seeking to
amend legislation around occupational health and safety.

...On the note of workers' rights, ...unions are also involved in
the protection of rights against unwarranted abuse. For ex-
ample from unfair dismissal and unfair discrimination.

Lastly, employee empowerment can be seen as strengthened
by union efforts. According to the Parkland Institute
"unionization increases the odds that workers will feel that
they can refuse unsafe work without risking reprisals such as
job loss".

In a University of Toronto study it was noted that a positive
correlation exists between unionized workers and educa-
tional empowerment, observing that unionized workers
demonstrated greater participation in education and training
in areas such as technical and professional upgrading and
health and safety.

...In Canada today, Millennials and Generation Z have been
and will be working in an environment in which many of the
labour standards they enjoy are the result of hard-fought
battles already won. Although Labour Day may be a celebra-
tory long weekend, the roots of this national holiday reflect
the significance the labour movement in our society.

Come join the
CUPE 38 Social Committee
for the
22" Annual Teddy Bear Toss

Calgary Hitmen vs.
Lethbridge Hurricanes
Saturday November 26th, 2016

at 2:00 pm

Tickets are $5.00 each
Maximum of 4 tickets per Local
38 member

Check the website for a list of
Stewards selling tickets at
www.cupe38.org

Tickets are first come first
served and are
NOT available
thru the office

Connect with CUPE 38
Email: office@cupe38.org
Phone: 403-233-2700
In-person: 1439 - gth AVE SE, Calgary, AB T2G 0T4

Online: cupe38.org
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Get involved!

REGULAR MEMBERSHIP MEETING
All CUPE 38 Members Invited to Attend

When: Tuesday, October 25, 2016
at 7:00 p.m.
Where: CUPE 38 Office
1439 89 Avenue SE
Business: Regular & Elections

Elections:

1. One (1) Executive Board Member (Term to April 2017)

2. One (1) member to the Public Relations & Education Committee
3. One (1) member to the Social Committee

4. Three (3) members to the Equal Opportunities Committee

5. One (1) delegate to CUPE Calgary District Council
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